Make A Difference
EQUAL OPPORTUNITIES POLICY (Updated Jan 2020)

Policy Statement

Make A Difference strives to be an equal opportunities organisation and, as such, the Make A Difference Management Committee will observe the principles and actively pursue the objectives set out in the discharge of their responsibilities so that this policy is fully implemented. It is our policy to provide employment and service provision equality, irrespective of:

· sex (gender); 

· gender reassignment; 

· race; 

· disability; 

· sexual orientation; 

· age; 

· religion or belief (or lack of religion or belief);

· pregnancy and maternity 

· marriage or civil partnership.
Make A Difference is opposed to all forms of unlawful and unfair discrimination. All full-time and part-time employees, sessional workers, job applicants (actual or potential) and service users will be treated fairly. Selection for employment, promotion, training or any other benefit will be on the basis of aptitude and ability.

We are committed to:

· Preventing any form of direct or indirect discrimination or victimisation

· Promoting equal opportunities for women and men

· Securing fair participation for people of faith or none

· Promoting equal opportunities for people with disabilities

· Promoting equal opportunities for ethnic minorities

· Promoting equal opportunities for people of different sexual orientation

· Promoting a good and harmonious working environment where all men and women are treated with respect and dignity and in which no form of intimidation or harassment will be tolerated

· Fulfilling all legal obligations under the relevant legislation and associated Codes of Practice

· Taking any necessary positive/affirmative action

Any act which contravenes the equal opportunities policy and practice will be regarded as gross misconduct and could lead to disciplinary action, including dismissal, being taken against an employee in breach of the policy.
